London Borough of Camden, Early Intervention & Prevention, Integrated Early Years’ Service (IEYS) July 2022

Job Profile

Job Title: Stay and Play Worker
Job Grade: Level 2, Zone 2
Salary Range: £32,228 - £34,565

About Camden

Camden is building somewhere everyone can thrive, by making our borough the best place to live, work, study and visit. Because we're not just
home to UK'’s fast-growing economy. We're home to the most important conversations happening today. And we’re making radical social
change a reality, so that nobody gets left behind. Here’s where you can help decide a better future for us all.

About the role

The Integrated Early Years’ Service (IEYS) vision: Every child has the best start in life, high quality early education and is ready for school by
age 5. The Stay and Play Team deliver the highest quality stay and play services supporting children’s early learning and development,
contributing to improved outcomes for children under 5 and their families. Working with the children’s centre teams, you will support parents to
access a pathway of universal and targeted services delivered across the borough, with a particular focus on 0 - 2s. By modelling positive
interactions and providing play activities using the Early Years Foundation Stage framework, you will help parents to support their child’s
learning and development, with a focus on communication and language development. This includes supporting families’ early and sustained
engagement, especially for those most at risk of poor outcomes.

About you

e Minimum Level 3 in Childcare and Education or similar relevant qualification

e GCSE English and Maths (A-C)

e Deliver universal and targeted stay & play sessions and courses for children under the age of 5 years and their families, especially
those most at risk of poor outcome.

e Ensure children and families with additional needs are signposted and referred to appropriate services e.g. by referring to family
support, 2 year free entitlement offer, welfare rights and employability services.

e Help mothers, fathers and carers develop their understanding of how to support their children’s leaning and development, including
children with SEND, taking into consideration their ethnicity, culture language, gender and religion, in line with the Early Years
Foundation Stage (EYFS) framework.

o Deliver courses in line with agreed principles and practice and contribute to the evaluation process.

Oversee and facilitate high quality créche provision for children under the age of 5 years, while their parents/carers are attending for
example, training, parenting courses or healthy eating sessions. This may involve supporting temporary staff to provide direction and
supervision ensuring a high quality experience for the children.



London Borough of Camden, Early Intervention & Prevention, Integrated Early Years’ Service (IEYS) July 2022

Have a sound knowledge of health and safety requirements, undertaking and reviewing risk assessments and regularly checking the
suitability and safety of play areas and equipment with due regard to the health and safety of the children and for work colleagues.
Work in partnership with families, understanding and implementing safeguarding and child protection procedures, reporting matters of
concern through line management. This will include attending safeguarding and Team around the Family (TAF) meetings.

Understand the factors that adversely affect outcomes for children and families, as well as the barriers some parents and carers
experience in accessing services, identifying additional needs, to facilitate referrals to early help services.

Work with children in need of safeguarding and protection and their families according to policy and procedures, ensuring that
information is shared appropriately, working together to improve outcomes for the most vulnerable children.

To provide a high standard of record keeping in accordance with the relevant procedures and processes for example, session planning,
maintaining registers of attendance, inputting data, accidents and incidents, signposting and referring.

To contribute to service development and improvement, for example by collecting parent evaluation, actively taking part in new
initiatives or projects delivered through stay and play services.

To provide parents with support and guidance on parenting skills such as behaviour management, toileting, sleep and feeding routines.

Work Environment:

The role is based in children’s centers, other community venues and family homes across the borough, delivering Stay and Play sessions and
activity with mums, dads, carers and children under 5 years. The post holder will be expected to work unaccompanied across the borough and
may be required to work outside of office hours. The role requires the ability to work flexibly, undertaking any duties as may be required
according to the needs of the IEYS and as directed by the Stay and Play Manager. Networking is required to ensure a good understanding of
the 1001 days pathway of services to ensure families are offered the right help and support.

People Management Responsibilities:

N/A

Relationships:

e |EYS colleagues including, Stay and Play Manager, IEYS Locality Leaders, Children’s Centre multiagency teams, Heads of Nursery
« Midwifery, CAMH practitioners and Speech and Language Therapy

e Other services across the council, e.g. Health and Well-being Team, Adult & Community Learning and Public Health Team

e Voluntary and Community Sector partners

e Settings, Childminders and schools

Over to you
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We’'re ready to welcome your ideas, your views, and your rebellious spirit. Help us redefine our corporate services, and we’ll redefine what a career can be.

Is this role Politically Restricted?
Some posts at Camden are politically restricted, which means individuals holding these posts cannot have active political role. For a list of all politically
restricted roles at Camden click here.

Diversity & Inclusion

We want Camden Council to be a great place to work and to ensure that our communities are represented across our workforce. A vital part of this is
ensuring we are a truly inclusive organisation that encourages diversity in all respects, including diversity of thinking. We particularly welcome applications
from Black, Asian and those of Other Ethnicities, LGBT+, disabled and neurodiverse communities to make a real difference to our residents so that equalities
and justice remains at the heart of everything we do. Click Diversity and Inclusion for more information on our commitment.

Agile working
At Camden we view work as an activity, not a place. We focus on performance, not presenteeism. We create trusting relationships, we embrace innovation
rather than bureaucracy and we value people. Collaboration is the Camden way, silo working isn’t.

At Camden we are proud to be one of Hire Me My Way’s inaugural campaign supporters. Hire Me My Way is a national campaign led by Timewise, designed
to increase the volume of good quality jobs that can be worked flexibly in the UK (www.HireMeMyWay.org.uk). Hire Me My Way aims to treble the number of
available good quality flexible jobs to 1 million by 2020.

Asking for Adjustments

Camden is committed to making our recruitment practices barrier-free and as accessible as possible for everyone. This includes making adjustments or
changes for disabled people, neurodiverse people or people with long-term health conditions. If you would like us to do anything differently during the
application, interview or assessment process, including providing information in an alternative format, please contact us on 020 7974 6655, at
resourcing@camden.gov.uk or post to 5 Pancras Square, London, N1C 4AG


http://camdocs.camden.gov.uk/HPRMWebDrawer/Record/8081811/file/document?inline
https://camdengov.referrals.selectminds.com/togetherwearecamden/info/page2
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