HR Strategic Lead – Supporting Communities directorate and Resourcing

About Camden
‘Camden is building somewhere everyone can thrive, by making our borough the best place to live, work, study and visit. Because, we’re not just home to UK’s fast-growing economy. We’re home to the most important conversations happening today. And we’re making radical social change a reality, so that nobody gets left behind. Here’s where you can help decide a better future for us all. With around 4,000 staff, our aim is to recruit and develop talented people who will focus on our residents..
We have a truly ambitious vision for our borough and our commitment to tackling inequality and poverty runs through everything we do. We take pride in being deeply connected to our communities and we have made a pledge to give everyone a voice and a stake in decisions about their lives. To do this we embrace change and diversity of thinking.
To respond to the unique set of challenges facing our communities we need unique people to work here. People who share our rebellious spirit. People with empathy and compassion who want to work alongside our citizens to tackle the challenges we face. We want people who do the right thing, not the easy thing. People who listen, speak up and act.
Our people are the heart and soul of our organisation and we see them as human beings, not job titles. We want you to feel able to bring your whole self to work, to feel safe to be yourself, to feel like you belong and to feel trusted.
Role Purpose: 
This role has combined role of client group responsibility and a professional HR portfolio. The role holder will be an inspirational and relational leader with creativity and commerciality, able to coach, consult and influence across the organisation.
The role holder will be responsible for leading the Resourcing Strategy as a key driver for inclusion and culture change, capacity building and performance improvement across the Council. 
The role holder will be responsible for providing strategic HR support to the Supporting Communities directorate (comprising of six sub directorates; Housing Services, Economy, Regeneration and Investment, Property Management, Development, Community Services and Environment and Sustainability), working as an integral member of the Directorate Management team.  They will need to establish professional credibility and develop effective working relationships, to influence and challenge the senior team on the planning and delivery of their people projects and initiatives to meet current and future business need with inclusion being at the heart of the people agenda. 


Example outcomes or objectives that this role will deliver:
· Take the strategic HR responsibility for the Supporting Communities directorate to work together with service managers and HR colleagues to develop our workforce to address the council’s ambitions as set in the Camden Plan
· Lead the strategic HR contribution to directorate service planning processes, understanding service drivers and HR implications to ensure the full range of people management needs are reflected in short, medium and long-term plans; and risks to the service are identified and mitigated
· Provide strategic oversight to HR Business Advisor 
· Lead and manage the implementation of service-based people projects, contributing to the development of the organisation and the delivery of organisational objectives
· Support senior management team with large scale organisational transformational projects
· Lead inclusive recruitment strategies and initiatives for the organisation 
· Champion our approach to conscious inclusions across the organisation to be an ambassador for change  
· Lead on embedding the Camden Talent Pool (strategy to employ more Camden residents to council jobs)
· Work within and lead, cross functional or cross borough working and project groups



About you
To be considered for this post, you should possess, and be able to demonstrate, all of the following:
· You are relational: you have experience of working directly with range of stakeholders in a demanding environment and provide welcoming and knowledgeable support.  You have a flexible and pragmatic approach to problems and working practices
· You build great relationships: you have excellent communication and interpersonal skills and are effective in working with colleagues at all levels and external partners. You have the ability to understand, assimilate, and interpret, present and communicate complex information.
· You are a collaborator: Ability to create and build effective relationships with a range of senior managers, stakeholders and professional staff 
· You want to grow: Desire for professional development with a commitment to participate in appropriate training
· You are professional: Understanding or awareness of data protection, risk management, safeguarding and confidentiality; and proven ability to gain the confidence of and influence and persuade people at all level
· You are dedicated to inclusion: Commitment to, and understanding of, equal opportunities


People Management Responsibilities:   
Have direct line management responsibility for HR experts working within their portfolio areas
Relationships:  
· HR Senior Management team
· HR Services and Business Advisors
· Resourcing Team
· Camden Management Team
· Directorate Management Team
· Senior Leadership Group

Work Environment: 
· At Camden we view work as an activity, not a place. We focus on performance, not presenteeism. We create trusting relationships, we embrace innovation rather than bureaucracy and we value people. Collaboration is the Camden way, silo working isn’t. 
· Regular time spent at 5 Pancras Square and across the borough 

Over to you
We’re ready to welcome your ideas, your views, and your rebellious spirit. Help us redefine how we’re supporting people, and we’ll redefine what a career can be. If that sounds good to you, we’d love to talk

Is this role Politically Restricted?
Some posts at Camden are politically restricted, which means individuals holding these posts cannot have active political role. For a list of all politically restricted roles at Camden click here.

Diversity & Inclusion
At Camden, we value and celebrate difference and encourage diversity in all respects. Our diverse workforce ensures we represent our communities to the best of our ability and enables us to make better decisions. Because of this, we particularly welcome applications from Black, Asian and Ethnic Margenilised groups those who identify as LGBT+, neurodiverse and disabled people. Click Diversity and Inclusion for further information on our commitment. 

Agile working
At Camden we view work as an activity, not a place. We focus on performance, not presenteeism. We create trusting relationships, we embrace innovation rather than bureaucracy and we value people. Collaboration is the Camden way, silo working isn’t. 

At Camden we are proud to be one of Hire Me My Way’s inaugural campaign supporters. Hire Me My Way is a national campaign led by Timewise, designed to increase the volume of good quality jobs that can be worked flexibly in the UK (www.HireMeMyWay.org.uk). Hire Me My Way aims to treble the number of available good quality flexible jobs to 1 million by 2020.

Asking for Adjustments 
Camden is committed to making our recruitment practices barrier-free and as accessible as possible for everyone. This includes making adjustments or changes for disabled people, neurodiverse people or people with long-term health conditions. If you would like us to do anything differently during the application, interview or assessment process, including providing information in an alternative format, please contact us on 020 7974 6655, at resourcing@camden.gov.uk or post to 5 Pancras Square, London, N1C 4AG,


