Job Profile Information: Euston Principal Transport Planner–

This supplementary information for Euston Principal Transport Planner is for guidance and must be used in conjunction with the Job Capsule for Job Level 4 Zone 2

Camden Way Category 4 

It is for use during recruitment, setting objectives as part of the performance management process and other people management purposes. It does not form part of an employee’s contract of employment. 
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Role Purpose

Due to a period of exciting change we have a fantastic opportunity for a highly organised and diligent Principal Transport Planner to join our multi-disciplinary team. This is a professional role that requires a cross section of skills and behaviours to ensure high quality outputs that contribute towards Camden’s overarching objective to create a new piece of city at Euston, planned with the community at its heart. The post will lead transport input into the pre-application and application process for the Euston Station Masterplan area which has the potential to deliver 1000s of new homes and jobs, and the designs for the new stations at Euston, ensuring transport considerations are fully considered. This post will also lead in developing and bringing to fruition, along with partner organisations, the Euston Healthy Streets project, including the transformation of Euston Road and other nearby streets in the Euston project area, as well as helping develop and implement highways improvement measures identified through the HS2 Road Safety Fund in the local area. And the postholder will play a critical role in advising on all transport planning matters related to the development of Euston related planning policy, notably the Euston Area Plan review process. 

The post will work between two services, sitting and reporting within the Strategic Transport Planning Group, and working on a daily basis for and with the Euston Regeneration team, whose responsibilities include overseeing, influencing and shaping the emerging designs for the redevelopment of the Euston area as a result of HS2. There is a once in a generation opportunity to enhance and re-shape the Euston area through a positive planning approach and working with our local communities.

About you

The successful candidate will:
· Have experience of working as part of a team for schemes of significant size, complexity and value, including commissioning and managing external consultants and contractors and coordination of work from multiple providers
· Lead on the co-ordination and provision of advice to the Euston Team on all matters related to transport, transport strategy, streets and highways in carrying out the pre-application and application processes for Euston station, HS2 and Euston over station development. 
· Provide sound, well considered & informed and authoritative advice on strategic transport issues and considerations and on matters of detail and design. 
· Be flexible, responsive and constructive in an environment of changing project demands, challenging strategic and detailed development negotiations. 
· Be a collaborative worker, as an integral member of the Strategic Transport Planning and Euston teams, and a key liaison role between internal departments. You will also develop effective relationships with external partner organisations working on transport matters related to the Euston project
· Lead on monitoring, reviewing and contributing high quality expertise to policies, strategies, programmes and projects for transport planning of relevance to Euston within the remit of Transport Strategy. 
· Coordinate with other highways/street-related teams and services on Euston policy development related to their expertise.  
· Provide high quality technical advice and challenge on transport projects within the Euston area – a number of elements of the role are likely to be contentious or complex requiring support, tact, persuasion and sensitivity. 
· Identify gaps in in-house or in-team expertise (for example on technical details of transport modelling, across a range of modes) and to contribute to closing those gaps through inter-departmental liaison, establishing open-book working arrangements with key stakeholders such as TfL or through tendering for and engaging suitably experienced consultants. 
· Ensure that the impact of development on the highway network is considered as part of the pre-application process and contributes to achieving the borough’s transport objectives.
· Present and ensure the provision of sound and timely professional and technical advice to the Council, Members and other Council Departments on transport planning matters for Euston, ensuring that transport advice and project delivery comply with relevant legislation, statutory and other Council plans, policies and guidelines and that these decisions are effectively promoted and defended in Parliamentary proceedings, Public Inquiries and planning appeals.
· Liaise with council officers and senior management, Cabinet,  Elected members; resident and businesses including Business Improvement Districts, emergency services; TfL; developers, statutory undertakers, statutory organisations such as Camden Cycling Campaign and Living Streets, Contractors and Consultants.
· Lead on the development of other related TfL transport projects in the area, including Kings Cross Healthy Streets and Mayor’s Steetspace initiatives, and the HS2 Road Safety Fund, on behalf of the Strategic Transport Planning team.


People Management Responsibilities

· The role does not have any direct line management responsibility

Relationships

· The role will require the successful candidate to work collaboratively with a number of services within the Council, including Transport Strategy and Euston Regeneration Team.

Technical Knowledge and Experience 

Skills

· Excellent partnership working demonstrating the ability to work within the management and decision-making structures of statutory, voluntary, business and public sector organisations
· Ability to build partnerships and to work within them to achieve the strategic objectives of the participating organisations
· An appreciation of issues specifically around streetscape design, accessibility and sustainability
· Ability to express complex information accurately, clearly and concisely both orally and in writing
· Experience of working as part of a team for schemes of significant size, complexity and value, including commissioning and managing external consultants and contractors and coordination of work from multiple providers
· Experience in the various forms of public consultation techniques and community engagement to develop strategies and implement transport schemes. This includes ability to work closely with elected members and of leading public meetings and similar engagement
· Experience and evidence of delivery strategic and/or high profile transport/healthy streets schemes 

Knowledge

· A strong understanding of the legislative and policy framework in which the services operate (e.g. national, regional and wider Council policy framework)
· Experience showing how traffic and transport policies and techniques can be applied to achieve objectives including linking land-use and development to transport
· Understanding of the wider context of traffic, transport, parking and land use planning including an appreciation of urban design and sustainable development issues

Camden Way Five Ways of Working
In order to continue delivering for the people of Camden in the face of ever increasing financial pressure, we need to transform the way we do things. We call this the Camden Way. The Camden Way is a key part of our transformation strategy often referred to as the transformation triangle which links the Camden Plan, the Camden Way and the Financial Strategy together.
The Camden Way illustrates the approach that should underpin everything we do through five ways of working: 
· Deliver for the people of Camden
· Work as one team
· Take pride in getting it right
· Find better ways
· Take personal responsibility 


