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It is for use during recruitment, setting objectives as part of the performance management process and other people management purposes.  It does not form part of an employee’s contract of employment.

Role Purpose: To provide a wide-ranging financial support service to the North London Waste Authority through the preparation and monitoring of the Authority’s budgets, production of final accounts, maintenance and reconciliation of accounting systems including the payment of invoices and collection of income

Example outcomes or objectives that this role will deliver:
· Ensure that accounting systems are reconciled and well maintained and prepare final accounts (including group accounts) and the Whole of Government Accounts, in accordance with relevant legislation and accounting codes.
· To monitor and manage cashflows to ensure that sufficient funding is available at all times.
· To act as a business partner to senior managers and other budget holders
· To plan and deliver the budgeting and forecasting process for all operating income and expenditure
· To ensure that income and expenditure is accurately reflected in monthly reporting and the statutory accounts
· To contribute in the preparation of regular finance reports to the Authority and senior management on progress against budget and forecasts
· Advise budget holders and other officers to ensure they have a clear understanding of financial requirements Assist them by identifying variance to budget and forecasts, identifying mitigating actions where necessary.
· Lead on building relationships with the finance team at LB Camden to ensure that the Authority is provided with timely and effective financial services including invoice payment, income collection and compliance with HMRC requirements for VAT. 
· Provide analysis, advice and brief on both financial and technical issues and evaluate emerging legislation and guidance (e.g. statement of Accounts, Prudential Code etc.) to ensure that the Authority continues to meet these requirements
· Take initiatives to ensure that the Authority adopts efficient financial processes following best practice and that these are fully understood across the Authority team.
· This post-holder will be required to be flexible in their approach and support other Finance team members during busy periods.
People Management Responsibilities:
The post-holder will be part of a finance team of three within the Authority.  While they will have a vital role in delivery of objectives and working with colleagues, no line management responsibilities are expected.

Relationships:
· The post-holder will report to the Head of Finance and have a close working relationship with budget holders.
· The post-holder will work closely with the Authority’s Financial Adviser and Camden finance team, through whose system the Authority conducts its financial transactions.
· The role requires close working with the wholly-owned subsidiary company, London Energy Ltd to ensure that budgets and actual expenditure is fully understood. 
· The Authority is funded through levies on the 7 boroughs covered by NLWA. Close relations with finance teams in all boroughs is important.

Work Environment:
The post-holder will be required to work in line with Camden’s agile working framework including flexible and remote working patterns as required by the service.

Technical Knowledge and Experience:
· CIPFA (or equivalent) qualification is desirable.
· Ability to interpret financial data/information and to apply logic and judgement.
· Have knowledge and understanding of Local Government statutory financial reporting requirements and financial frameworks.
· Excellent communication, influencing and presentation skills and a pro-active approach to work, including identifying and resolving problems/issues. 
· Understanding and knowledge of providing service delivery improvements, including financial systems and processes within a financial setting. 





Camden Way Five Ways of Working
In order to continue delivering for the people of Camden in the face of ever-increasing financial pressure, we need to transform the way we do things. We call this the Camden Way. The Camden Way is a key part of our transformation strategy often referred to as the transformation triangle which links the Camden Plan, the Camden Way and the Financial Strategy together.
The Camden Way illustrates the approach that should underpin everything we do through five ways of working: 
•Deliver for the people of Camden
•Work as one team
•Take pride in getting it right
•Find better ways
•Take personal responsibility 

For further information on the Camden Way please visit:

https://camdengov.referrals.selectminds.com/togetherwearecamden/info/page1 
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