Job Profile Information: Transport Planner (Policy and Road Safety)

 
This supplementary information for Transport Planner is for guidance and must be used in conjunction with the Job Capsule for Regeneration and Planning. Job Level 3, Zone 2
[bookmark: _GoBack]
Camden Way Category 3, Practitioner and Manager (Level 3)

Role Purpose: 

· To assist in the development, monitoring and review of programmes and projects for transport, traffic and parking within the remit of the Transport Strategy service
· To collect, collate and analyse a wide range of information and data necessary for policy analysis and policy and project development
· To work within the service to ensure that the transport impacts of new developments are mitigated and that our development policies to encourage sustainable travel are applied to all new developments. 
· To assist in securing improvements for walking, cycling and public transport facilities in the Borough
· To assist in the development of policy documents and associated strategies relating to sustainable travel – in particular for this role, see ‘additional responsibilities’ below. 
· To assist in the preparation of papers and reports for Council Committees, public meetings and other bodies such as appeals and public inquiries (may be required to attend such events as and when necessary). 
· To provide professional and technical advice on a range of areas that fall within the remit of the service in line with the legislative framework, best practice and new technologies. 
· To deal with correspondence and enquiries on issues related to work responsibilities to the standard required by the Council. 
 
Additional responsibilities/specialisms:

· To assist in the development of Accessible Transport strategies and policies, including co-ordinating contributions from stakeholders across the Council.
· To contribute to the development of the Council’s Green Fleet Strategy in conjunction with Camden Accessible Travel Solutions (CATS), Sustainability, Air Quality and Energy, including provision of electric vehicle charging infrastructure
· To assist in policy matters relating to the Council’s accreditation to the Fleet Operator Recognition Scheme (FORS), 
· To identify and compile funding bids and submissions to appropriate bodies to secure funding for initiatives to improve the Council’s Green Actions for Change
· To ensure that travel support opportunities for vulnerable residents are maximised via S106 agreements
· To compile briefing notes to Portfolio members on London Councils and Central Government initiatives impacting the provision of travel support to older and disabled residents, eg Blue Badges, Freedom Pass, Taxicard.
· To assist with the development of Council policy and consultation responses with regards to disabled parking, with particular regard to Blue and Green Badge and disabled bay parking provision;
· To assist with improvements to access, mobility and travel for disabled people across the borough;
· To support the preparation of statutory and other documents, such as the Local Implementation Plan (LIP) and contributing to those policies outside the service such as the Local Plan, Clean Air Action Plan etc, liaising and consulting as necessary with other parts of the department, the Council and outside bodies
· To support the development of road safety policy and schemes, including road safety infrastructure and behaviour change schemes, and data information and analysis, and to assist with the production of the Council’s Road Risk policy (and related policies);

Example outcomes or objectives that this role will deliver: 
 
· Securing sustainable development in Camden that minimises negative impacts on residents and businesses 
· Encouraging people to travel using sustainable, active modes of transport 
· Securing improvements for walking, cycling and public transport
· Facilitating more homes and jobs for local people 
· Securing improvements for road safety 
· Ensuring key transport policies are developed and delivered 
· Influencing other organisations to deliver benefits for Camden’s residents, businesses and visitors

 People Management Responsibilities: None. 

Relationships:  This role will include working closely with key internal partners including Accessible Transport Services, Planning, Engineering Services, Placeshaping and Parking Services. 

 Work Environment: 

· Has to be able to work flexibly across various work environments
· May be required to occasionally attend evening meetings, including Development Control Committee
· Work will be primarily office based
· The post holder will be required to work independently
· Work involves some risk to personal safety arising from site visits
· The role will require the ability to present a range of information in an accessible and effective way to inform decision making by senior managers
· The post holder will be expected to analyse and evaluate a range of data as part of the assessment of planning applications
· The role can involve issues that are contentious or complex requiring support, tact, persuasion and sensitivity
· The job will involve juggling competing priorities and pressures of workload, for example where input or briefing is required at very short notice
· Ability to express complex information accurately, clearly and concisely both orally and in writing 
 
 Technical Knowledge and Experience: 

· Minimum of Higher Certificate or equivalent in a subject related to transport planning / traffic engineering Candidates with different qualifications but demonstrating successful experience in this or related work would also be considered
· Understanding of the wider context of traffic and transport including parking, land use planning, urban design, sustainability, road safety and smarter travel
· Knowledge of transport planning, traffic engineering and parking and their interactions
· A good understanding of the policy and legislative framework in which the service operates (e.g national, regional and wider Council policy)
· Previous experience of working in a Transport/Planning environment
· Experience of applying transport policies to development applications

(E.g. qualifications that are essential for the role and / or examples of the experience role holders would be expected to have in order to succeed in the role) 
 
Camden Way Five Ways of Working 

In order to continue delivering for the people of Camden in the face of ever increasing financial pressure, we need to transform the way we do things. We call this the Camden Way. The Camden Way is a key part of our transformation strategy often referred to as the transformation triangle which links the Camden Plan, the Camden Way and the Financial Strategy together. 

The Camden Way illustrates the approach that should underpin everything we do through five ways of working: 

•Deliver for the people of Camden 

•Work as one team 

•Take pride in getting it right 

•Find better ways 

•Take personal responsibility 

For further information on the Camden Way please visit: 

http://www.togetherwearecamden.com/pages/discover-jobs-and-careers-in-camden/working-for-camden/
