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	Skin and Dermatitis

	Occupational dermatitis is caused by the skin coming into contact with certain substances at work.  Signs of dermatitis include redness, itching, scaling and blistering, if it gets worse the skin can crack and bleed and the dermatitis can spread all over the body.  Dermatitis can be extremely painful and can prevent sufferers from working.

Over the coming months HSE will be looking closely at what you and your company are doing to identify and eliminate or reduce exposure to substances that cause dermatitis.  The checklist on page 2 is designed to help you identify and manage substances used on your sites.  HSE publish a free guidance leaflet ‘Prevent Dermatitis at Work – Advice for employers and employees’ which can be downloaded from http://www.hse.gov.uk/pubns/indg233.pdf or ordered from HSE books 01787 881165.  The information below is extracted from this leaflet.  You can also purchased a COSHH assessment in Construction guide from CIP 0121 722 8200.www.cip-books,com.
As an employer you have a duty under the Control of Substances Hazardous to Health Regulations and the Management of Health and Safety at Work Regulations to prevent your employees from coming into contact with substances hazardous to health which cause dermatitis.  You must carry out an assessment (COSHH assessment) using information from the safety data sheet and your knowledge of the process.  If it is not reasonably practicable for you to prevent exposure to these substances, the law says you must do what you can to control that exposure.  Your control methods should be contained within your COSHH assessment and the information communicated to your employees and workers.  Your employees have a legal duty to co-operate with you on health and safety matters and to take reasonable care of their own health.  They must use the equipment that you provide to protect their health and should tell their supervisor if anything goes wrong with the equipment.
Do you know what you are using?
Find out.  Read the labels; look for the safety data sheets.  If there isn’t one get hold of it – the supplier must give you this information.  See if any of the substances you use can cause dermatitis.  Look for the words ‘may cause skin sensitisation’, or ‘irritating to skin’ on the label or safety data sheet.  Remember some things that cause dermatitis might not be labelled but if you use them a lot over a long period of time they can still cause dermatitis.

Can you use a safer alternative?
If you are using something that can cause dermatitis, can you use something safer?  Try asking your designer or supplier for information on alternative substances.

Can you do the job in a safer way?
If you can’t use a safer alternative, can you do the job in a safer way?  Can you stop skin contact with the substance by changing the method of applications or the process for instance?  If it’s dust and fumes that are causing the dermatitis, some sort of exhaust ventilation might help.


	
	In some jobs there is nothing you can do to stop contact with substances that can cause dermatitis but there is still a lot you can do to protect your workers.
1.
Tell your employees about any substance they work with that can cause dermatitis and train them to use properly any control measures you provide;
2.
Wearing the right sort of gloves can help.  If gloves can’t be worn all the time, at least make sure they are worn when handling substances that can cause dermatitis and remember to change them frequently.  Make sure that you provide the right gloves, there are different types for different jobs to protect against different substances.
3.
Provide a moisturising cream for use before and after work.  This will help to replace the natural oils that skin loses when washed or when it comes into contact with detergents and solvents.

4.
Provide a face shield or full-face mask, and protective coveralls for jobs where liquids, fumes or dust that can cause dermatitis might get onto workers face and neck.
5.
Provide suitable welfare facilities and encourage workers to keep their skin clean.

6.
Make sure protective clothes are clean and intact.

7.
Keep the workplace clean, including machinery and tools.

8.
If you use diluted chemicals, make sure they are diluted to the correct strength – if they are over strength they are more likely to cause dermatitis.

Skin checks for people working with substances known to cause dermatitis.

If your workers are likely to be in contact with substances that are known to cause dermatitis, you should introduce regular skin checks.  In the first instance you will probably need an occupational health nurse or doctor  to train somebody to carry out skin inspections and to advise you on how often you should carry them out.  The trained person can only look for abnormal signs; they are not qualified to make judgements about the cause of any skin problems they may come across.  They should refer anyone with apparent skin problems to their GP or the works occupational health nurse or doctor if there is one.

Employees and workers should be encouraged to go for skin inspections; if dermatitis is spotted at an early stage it can be treated.  If the problem is ignored it will not go away and is likely to affect a person for life.  As well as protecting your employees and workers health, these inspections also help to make sure that the systems in place to protect you are working.  If a few of your employees or workers start to show symptoms, something might be wrong.  For instance you might need different or new protective clothing.
Employees and workers should be encouraged to report any skin problems to their safety representative, supervisor or manager.  If workers go to see their GP about any skin problem they should tell him or her about the work that they do and the substances that they use.  If the symptoms do not go away the sufferer may need to see a skin specialist ideally one who specialises in occupational skin problems.



	


	SKIN AND DERMATITIS

	Name of Site:
	Date:

	
	YES
	NO
	INFORMATION/ACTION

	Substances
	
	
	

	Have you identified substances used on site that can cause dermatitis?
	
	
	

	Do you have safety data sheets from the manufacturer/supplier for each substance?
	
	
	

	Can substances be eliminated or substituted or work methods changed?
	
	
	

	Have written COSHH assessments been made to reduce risks and identify control measures?
	
	
	

	
	
	
	

	Workers
	
	
	

	Have those exposed to skin hazards been identified?
	
	
	

	Have those workers been provided with relevant information from the COSHH assessments?
	
	
	

	Are hazardous substances identified to all workers during induction?
	
	
	

	Has specific training in hazardous substances been given to those exposed?
	
	
	

	Have those workers been provided with information about the symptoms of Dermatitis and who to report concerns to?
	
	
	

	Are First Aiders aware of and able to deal with specific substances on site?
	
	
	

	Do you carry out any skin inspections for these workers?
	
	
	

	
	
	
	

	Controls & PPE
	
	
	

	Are the controls identified in the COSHH assessments in place?
	
	
	

	Are substances stored correctly?
	
	
	

	Are suitable washing facilities provided?
	
	
	

	Is PPE available (i.e. gloves, clothing, respirators) and is it being used and maintained?
	
	
	

	Are barrier creams/moisturisers provided?
	
	
	

	If LEV used is inspection certificate available (14 months)?
	
	
	

	
	
	
	

	Records
	
	
	

	Are written records available of:
	
	
	

	COSHH Assessments
	
	
	

	Provision of PPE
	
	
	

	Information and training given
	
	
	

	Skin inspections
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