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Notice to Providers

List of Phase One Flexible New Deal - Preferred Bidders

Introducing

Lincolnshire & Rutland
= Central London, Lambeth Southwark &
Ak Wandsworth e
= North and East Yorkshire and Humber and
Tees Valley
= South Yorkshire and Derbyshire
= Black Country
= Central London, Lambeth Southwark &
Calder Holdings BV Wandsworth

Dudley Metropolitan Borough
Council

Max Employment UK Ltd

= Black Country
= Surrey, Sussex and Kent

Mentor Employment & Skills o Bleminghar and-Solihuk

Pertemps People Development Coventry and Warwickshire, The Marches
Group and Staffordshire
= South Yorkshire & Derbyshire

Remploy

Sedlec = Birmingham and Solihull

» Coventry and Warwickshire, The Marches
and Staffordshire

Serco « Greater Manchester Central and Greater
Manchester East and West

* North and Mid Wales and South East Wales

Skills Training UK Ltd * Semy Smsecand Kent
= Edinburgh, Lothian and Borders, Lanarkshire
The Wise Group and East Dunbartonshire, Ayrshire Dumfries,
Galloway and Inverclyde
NG = Cambridgeshire and Suffolk, Norfolk and

Lincolnshire & Rutland

» Edinburgh, Lothian and Borders, Lanarkshire
and East Dunbartonshire, Ayrshire Dumfries,

Work Directions Galloway and Inverclyde

= Leicestershire, Northamptonshire and
Nottinghamshire

= Devon and Cornwall

. Leiopstershire_. Northamptonshire and c A L D E R U K Lt d
Working Links Nottinghamshire

» North and East Yorkshire and Humber and
Tees Valley
» South Wales Valleys and South West Wales




Calder UK is part of the successful

Caider Holdings Group based in the Netherlands | by
who specialise in the delivering of government funded ' | CALDER UK /L8
contracts covering a range of disciplines, '
including Welfare to Work. They have recently entered the UK
Market through securing a long term contract to deliver the
DWP’s Fiexible New Deal Programme (fND) in
central London.

With its origins within education and logistics, Calder's approach is unique in the market
and is based on our moto, From Inactive to Active. Using Cognitive methods, Calder assists
customers to overcome problems and barriers through changing attitudes, simultaneously
facilitating their employment search. This approach aims at adjusting actions and thoughts,
replacing old, ineffective thinking and behaviour with new, effective ones. Our unique vision

and methods have been tried and tested in the Netherlands and we're excited to be bringing

& ] morgan hunt

CALOER UK LTD.

in 2008 Caider Hoiding entared the LK market, buying Talent Recruitment Lid. in
May 2009 Caider UK has bean salected by DWP as prime contractor to help
unempiayed peopia find work in the London region (Conira! Londan, Lambath,

rk and Wandsworth) in the Flexible New Deal programme. This s a
5-ymar and involves 30,000 & yoor,

With its origing within education and logistics, Calder's approach is unique in the
market and is based on our moto, From inactive fo Active. Using Cognitive
melhods, Calder assists to [ and barriers through

thinking
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thess to the UK weltare to work arana from Ociober 2009.

Caider Holding heads up a group of companies active in The Netherlands.
Founded in 1885, the group now consists of 8 companies which employ over 800
poaopla and have a turnaver of € 50 million.

One of the main activiies (B0%) of the holding is Al der Caider
wmmmmmmmﬂ TMMMU

Al der Calder is o
wmumm

Bersonal Testing

Tha sacond main activity is parsonal testing. This is done by AOB Compaz and
invoives more than 18,000 dients. Testing is done by means of educational

w mmmm competencies of both
the loyed and the

these to the UK welfare to work arena from October 2009.

Calder Holding heads up a group of
companies active in The Netherlands.
Founded in 1985, the group now
consists of 8 companies which
employ over 800 people and have a
turnover of € 50 million.

Reintegration

One of the main activities (60%) of the
holding is reintegration. Alexander Calder
and two other smaller companies provide
this service. The main objective of Alexander
Calder is to reintegrate unemployed
customers with various backgrounds into the
labour market.

Personal Testing

The second main activity is personal testing.
This is done by AOB Compaz and involves
more than 18,000 clients. Testing is done

by means of educational programmes,
disability assessment, immigration tests and
competencies of both the employed and the
unemployed.

Immigration Services

The third activity is immigration services
for immigrants by Capabel. The services
are language education, activities in order
to learn about society and reintegration to
work. Yearly, about 4,500 customers are
involved in a Capabel programme.

Healthcare

In the field of healthcare two companies are
active within the holding. One is active in
mental healthcare. It operates countrywide
under Dutch law for medical institutions. The
company was newly established in 2005
and has grown to about 3,500 clients yearly.
It operates under the name Max Ernst. The
second company in healthcare operates for
clients with psychological problems offering
them counselling and training. It operates
under the name Jan Arends.

Debt Counselling

Recently Calder acquired debt-counselling
organisation Westerbeek. Its main services
are to arrange clients' financial affairs and
regulate their debts,

www. morganhunl.com



